
Hope Evangelical Free Church  
Springfield, IL 
 

September 2014 

Spiritual Formation Pastor 
Job Description 

 
 
Objective: To help people related with Hope Church to be “conformed to the image of Christ for the sake of 
others.” 
 
 
Responsibilities: 

1. Develop and implement a guided process for Spiritual Formation including (but not limited to): 
a. Spiritual Pathways map that includes clear steps for spiritual growth 
b. Spiritual Disciplines training 
c. Curriculum for baptism, spiritual gifts, how to study the Bible, Christian life skills, key theological 

concepts, issue-focused support groups, etc. 
d. Other initiatives as identified that would foster spiritual growth for individuals and the 

congregation 
 

2. Develop and implement a small groups ministry structure that helps people engage Spiritual Formation 
through Hope Church. 
 

3. Identify, recruit, train and develop teachers and leaders to effectively accomplish the ministry objectives. 
 

4. Teach as necessary to effectively accomplish the ministry objectives. 
 

5. Maintain personal and corporate spiritual health through spiritual formation. 
 

6. Participate in Staff meetings, church-wide collaborative projects, and community networks as needed. 
 

7. Lead ministry within all applicable policies and limitations, including budgetary development and 
accountability. 

 
 
Qualifications: The successful candidate will: 

1. Spiritual qualities- 

 possess a living testimony of a personal relationship with Jesus,  

 maintain personal integrity,  

 maintain regular spiritual practices, and  

 affirm the Hope Church statement of faith.  
2. Personal skills- 

 possess high emotional intelligence (“EQ”) able to relate to people from diverse backgrounds,  

 be authentic, passionate, approachable and people-oriented, and 

 maintain a healthy family culture. 
3. Experience-have served five years in ministry leadership. 
4. Education-have earned Bachelor’s degree (required) or Master’s and/or Theological degree (preferred). 
5. Professional skills-possess skills for leadership, teaching, volunteer coordination, organization and 

familiarity with computer-based information systems. 
6. Physical requirements-be able to setup tables and chairs for group meetings when necessary. 

 
Reportability: Reports to the Sr. Pastor. 
 
 


